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Electronic Staff Performance Evaluations
It’s almost time for electronic performance evaluations for staff employees. Evaluations will be completed
through OneUSG Connects ePerformance module just as they were last year. The period of time being
evaluated will be from January 1, 2022 - December 31, 2022. The evaluation
process will begin on January 17, 2023 and conclude by February 28, 2023. All
Georgia Southern
staff employees who completed their 180 day provisional period by December
Human Resources
31, 2022 should have an annual evaluation completed.

Newsletter

Preparation Tips:
Compile a list of professional development you have completed this
calendar year in the new Professional Development Tracker in your
My.GeorgiaSouthern portal. Click here for instructions.
Review your goals set last year and assess where you are in meeting them.
Review last year's evaluation as a refresher for what to expect this year.
Click here for instructions on how to find past evaluations.
Determine what goals you want to achieve in 2023.
List your accomplishments and challenges for the past year.
Prepare yourself to not only receive feedback, but to give constructive
feedback as well. You can find courses on how to do these things in
Building a Better U. Check out this channel for giving and receiving
feedback.
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Receive Your
2022 W-2
Electronically
Did you know that you can elect to receive your W‐2 statements online through OneUSG Connect?
Federal regulations require that employees give their consent to receive the W-2 in an electronic
format. Employees must consent to electronic delivery by Dec. 31, 2022.
Follow the steps in the knowledge article, "How Do I Submit My Consent To Receive An Electronic
W-2 Form?"

Why should I
consent to
electronic W-2?
Online delivery provides access to your W‐2 statement earlier than the traditional paper process.
Online delivery minimizes the chance that your W‐2 statement will get lost, misdirected or delayed during
delivery or misplaced after received.
Employee-sensitive information is safer. Electronic delivery helps ensure that your W-2 is delivered directly to
you and not opened/seen by the wrong person.
You can retrieve your W‐2 statements at any time of day and on weekends.
You can print multiple copies at your convenience.
Go Green! Contribute to institutional cost savings (e.g., forms, printing and postage expense).
W‐2 statements will remain online for multiple years.
If you do not consent, a paper W-2 will be mailed to your current address on record.

If you have questions please contact oneusgsupport@usg.edu.

Position Description Review
Compensation Administration would like to thank all of those who have assisted in
the position description review. The joint effort of all involved will help keep
performance evaluations loaded with the correct job duties. If you received a link in
Pay Scale to update a position description and have not updated the position
description, please take the time to do so now. Requests for changes made after
December 9th may not be processed in time for the performance evaluation.
If you have any questions, please let HR know.

Wellness Corner

Employee Wellness Survey

The Employee Wellness Program is conducting a survey to collect
feedback on the satisfaction of wellness offerings provided by
Georgia Southern University. We encourage all faculty and staff to
participate in this survey. Faculty and staff participation will
provide valuable input that will help the Employee Wellness
Program develop strategies and programming to enhance the
employee experience. The survey will start on December 5th and
will close on December 16th. Click HERE to fill out the survey.

USG Well-being Platform Tip
Is your device synced, but your steps aren’t recording? Make
sure to open up the Virgin Pulse app on your phone to allow
your steps to populate in the platform. Most times, that will do
the trick!

Schedule a 1-on-1 Wellness Appointment
Do you need help navigating the Virgin Pulse platform? Do you want to
learn more about how to earn wellbeing credits? Or do you have general
well-being questions and want to learn more about the wellness benefits
offered to employees? Click HERE to book an appointment now!
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Thursday, December 1
Your Life in Retirement by Corebridge
Financial, 12 PM *
How Consolidating Accounts Could
Help You Save Time and Money by
Fidelity, 12 PM

Friday, December 2
Mental Health First Aid (MHFA)
Training, 9 AM

EVENTS
Wednesday, December 7
December USG Systemwide EAP
Orientation, 2 PM

Thursday, December 8
Top Things to do Before You Retire by
Fidelity, 12 PM *

Friday, December 9
Mental Health First Aid (MHFA)
Training, 9 AM

Monday, December 12
MONEY MONDAY: Your Life in
Retirement, 12 PM *

Wednesday, December 14
WELL-BEING WEDNESDAY: Wills,
Trusts, & Estate Planning, 1 PM *
Family Dynamics During the Holidays,
1:30 PM *

Thursday, December 15
Demystifying Your Credit, 12 PM

SUBSCRIBE TO OUR GOOGLE CALENDAR FOR UPCOMING EVENTS. THE SESSIONS WITH THE *
SYMBOL CAN BE FOUND ON OUR GOOGLE CALENDAR OR CLICK HERE FOR MORE EVENTS.

Winter
Holiday Fire
Facts
U.S. fire departments responded to an estimated average of
790 home structure fires per year that began with decorations,
excluding Christmas trees, in 2015-2019. These fires caused an
annual average of one civilian fire death, 26 civilian fire injuries
and $13 million in direct property damage.

Thanksgiving is the peak day for home
cooking fires, followed by Christmas Day and
Christmas Eve.

Electrical distribution or lighting equipment was
involved in almost half of home Christmas tree
fires. Nearly one in five Christmas tree fires were
started by decorative lights. 8% were started by
candles.

Roughly two of every five home Christmas
tree fires started in the living room.

Year round, more than one-third (35%) of home
decoration fires were started by candles. This jumped to
almost half in December when candles started 45% of
such fires. Cooking started one-fifth (19%) of decoration
fires. Candle fires peak in December and January with
11% of candle fires in each of these months.

